











GASTOS OPERACIONALES ANO FISCAL 2019-20

DISTRIBUCION DE GASTOS OPERACIONALES POR PROGRAMA 2019-20

19-20 ADULTOS JOVENES DESPLAZADOS TOTAL 10% ADMINISTRACION
1|luz $9,000.00 $2,700.00 $2,700.00 $3,600.00 $9,000.00 $900.00
2|agua 52,000.00 $600.00 $600.00 $800.00 $2,000.00 $200.00
3|telefono $36,000.00 $10,800.00 $10,800.00 514,400.00 $36,000.00 $3,600.00
5|renta de equipo $60,000.00 $18,000.00 $18,000.00 $24,000.00 $60,000.00 $6,000.00
6|renta de locales $135,600.00 $40,680.00 $40,680.00 $54,240.00 $135,600.00 $13,560.00
7 |miacellaneous $50,000.00 $15,000.00 $15,000.00 $20,000.00 $50,000.00 $5,000.00
8|servicios prof. $100,000.00 $30,000.00 $30,000.00 $40,000.00 $100,000.00 510,000.00
9jviajes $25,000.00 $7,500.00 $7,500.00 $10,000.00 $25,000.00 $2,500.00
10imateriales $20,000.00 $6,000.00 $6,000.00 $8,000.00 $20,000.00 52,000.00
11{equipo $50,000.00 $15,000.00 $15,000.00 $20,000.00 $50,000.00 $5,000.00
$487,600.00 $146,280.00 5146,280.00 $195,040.00 $487,600.00 $48,760.00
$162,600.78 $136,368.91 5189,195.23
($16,320.78) $9,911.09 55,844.77
administracion administracion agente fiscal administracion junta local
adultos $1,280.44 $700.00 $1,000.00 5448.15 $245.00 $350.00 $832.29 $455.00 $650.00
adm $23,080.44 $200.00 $0.00 50.00 $70.00 $0.00 $0.00 $130.00
co 5139,520.34 $800.00 $800.00 $4,400.00 $280.00 $280.00 $1,540.00 $520.00 $520.00 $2,860.00
$2,000.00 $2,000.00 $6,000.00 $700.00 5700.00 $2,100.00 $1,300.00 $1,300.00 $3,900.00
desplazados $5,000.00 $5,000.00 $10,240.00 $1,750.00 $1,750.00 $3,584.00 $3,250.00 $3,250.00 $6,656.00
adm 540,258.41 $1,000.00 $1,000.00 $4,418.41 $350.00 $350.00 $1,546.44 $650.00 $650.00 $2,871.97
co $148,936.82 57,000.00 $5,000.00 $5,000.00 $2,450.00 $1,750.00 $1,750.00 $4,550.00 $3,250.00 $3,250.00
$2,500.00 $500.00 $2,000.00 $875.00 $175.00 $700.00 $1,625.00 $325.00 $1,200.00
jovenes $1,500.00 $1,500.00 $2,000.00 $525.00 $525.00 $700.00 $975.00 $975.00 $1,300.00
adm $17,377.86 $2,000.00 5877.86 $5,000.00 $700.00 $307.25 $1,750.00 $1,300.00 $570.61 $3,250.00
co $118,991.05 $23,080.44 $17,377.86 $40,258.41 $8,078.15 $6,082.25 $14,090.44 $15,002.29 $11,295.61 526,167.97
$23,080.44 $17,377.86 $40,258.41
J D A ] D
529,280.89 $29,289.69 $39,041.18
costo operacional costo operacional titulo 1 costo operacional cgu
1 $1,419.56 $2,000.00 $2,600.00 51,419.56 $2,000.00 $2,600.00
2 $600.00 $600.00 $500.00 $600.00 $600.00 5600.00
3 $10,000.00 $10,000.00 $10,000.00 $10,000.00 $10,000.00 $10,000.00
4 $16,000.00 $16,000.00 $18,000.00 $16,000.00 $16,000.00 $18,000.00
5 $35,680.00 $35,680.00 $44,000.00 $35,680.00 $35,680.00 $44,000.00
6 $14,000.00 $14,000.00 $15,581.59 $12,800.00 $12,800.00 $13,981.59 51,200.00 $1,200.00 $1,600.00
7 $23,000.00 $25,000.00 $35,000.00 $16,203.73 $18,203.73 $25,938.30 $6,796.27 $6,796.27 $9,061.70
8 $5,000.00 $7,000.00 $8,000.00 $2,000.00 54,000.00 $4,000.00 $3,000.00 $3,000.00 54,000.00
9 $4,500.00 $4,500,00 $6,000.00 $3,000.00 $3,000.00 $4,000.00 $1,500.00 $1,500.00 $2,000.00
10 $13,000.00 $14,122.14 $15,000.00 $13,000.00 $14,122.14 515,000.00
5123,199.56 5128,902.14 $154,781.59 $110,703.29 $116,405.87 $138,119.89 $12,496.27 $12,496.27 $16,661.70
$123,199.56 $128,902.14 $154,781.59 $41,777.16 $41,785.96 $55,702.88
SALARIOS $97,611.76
VIAJES $5,000.00 $1,500.00 $1,500.00 $2,000.00
SERVICIOS PROF. 510,000.00 $3,000.00 $3,000.00 $4,000.00
MISCELLANEGQS $22,654.24 $6,796.27 $6,756.27 $9,061.70
RENTA $4,000.00 $1,200.00 $1,200.00 $1,600.00

$139,266.00


































LOCAL WORKFORCE INNOVATION ARTA OF GUAVNABO-T'OA BAJA

Carr ELECTED OFFICIALS CONSORTIUM AGREEMENT

This agreement is entered into by the Board of Mayors of the Municipalities oF Guaynabo, Catafio, Toa
Alta and Toa Baja, hereinafter collectively referred to as Chief Elected Officials (CEQOs). Iis purpose is
to describe how CEOs will organize thernselves and act to fulfill their responsibilities for Public Law
No. 113128 of July 22, 2014 (128 STAT. 1425) "Workforce Innovation and Opportunity Act”" (WIOA),
services provided in Local Workforce Innovation Area of Guaynabo-Toa Baja (Local Area Guaynabo-
Toa Baja), a Local Workforce Innovation Area designhated by the Governor under WIOA.

A. GENERAL PROVISIONS
1. The name of the Consortivm shall be the Consortium Guaynabo-Toa Baja.

2. This Agreement reflects the unanimous decisions of all four municipalities CEOs holding office
at the time of signing, according to P.L. No. 81 of angnst 30, 1991 (Asticle 3.009). All of the
appearing mayors are previously authorized to sign this agreement by their respective Municipal
Legislatures, according to article 2.001(p) of the P.L. No. 81 of 1991.

3. Tt is agreed that CEQ decisions reguired under this Agreement shall be made in a democratic
mannex and that each CEO shall have an equal vole in all deliberations. A simple majority vote
shall be required to approve or deny any action required to fulfill the CEO responsibilities
covered by this Agreement.

4, This Agreement may be amended or modified at any time by the affirmative vote of three
members of the four CEOs holding office at the time of modification.

B. CEO DESIGNATION AND ORGANIZATION

1. Bach CEO signing this agreement shall assume the roles and responsibilifies 3551gi1ed
collectively to the CEOs under WIOA.

2. The CEOs shall select from among their members a Chair and Vice-Chair, The CEO's shall select
for Chair a Mayor of a Municipality that: (A) reflects successfull performance in single audits;
and, (B) sustained fiscal integrity and balanced budget for rapid response in case of disallowed
costs.

3. These two members have signatory authority for CEOs as may be required to provide for the
continuous provision of WIOA. services in the Local Area. The Chair and Vice-Chair shal} be
elected immediately npon the approval of this agreement and shall serve for a term of the life of
the Workforce Innovation Opportunity Act, An election of the Chair and Vice-Chair shall be held
thereafter only in the case that the fiscal integrity of the presiding graniee has been questioned as
aresult of a single audit, state or, federal monitoring finding and that an andit resolution process
according to WIOA statutes has sustained such finding.
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The Chair sheall preside at each meeting. The Vice-Chair shall preside in the absence of the Chair
or at other times when the Chair is unable to fulfill the duties and responsibilities of the Chair.
Should the Chair resign prior to the completion of the term as Chair, or be unable to conduct the
duties of Chair, the Vice-Chair shall assume the position of Acting Chair until the next annual
election,

The Chair shall provide an agenda prior to each meeting. Any member may request an item be
added to the agenda.

The CEOs shall mest on a regular basis to conduct the business requited of them under WIOA.
These meetings shall be held quarterly or, in compliance with the state’s WIOQA annual planning
cycle,

The Chair will summon for meetings. Three members or more shall represent a quorum at
meetings.

To fulfill their oversight responsibilities under WIOA, the CEOs shall receive from its designated
Grand Recipient and Fiscal Agent the following information for review prior to each meeting:

a. Reports and other documents that summarize the current financial conditions of all WIOA
geants awarded, including income, expenditiures, fund balances, comparison to approved
budget and other financial mefrics the CEOs may identify in conjunction with the
execution of their responsibilities under this Agreement. -

b. Reports and other documents that summarize cutrent program performance in the local
arca, against the negotiated performance standards sequired under WIOA, including
whether the local area is meeting, exceeding or failing fo meet each performance standard,

¢, Reports and other documents that summarize lmown compliance issues or concerns along
with an explanation of any out-of-compliance notices received {or any program for which
the CEOs retain ultimate financial liability,

Should any member of the Consortium have a conflict of interest pertaining to any issue coming
before the Consortium, or if there is an appearance of a conflict of interest, that member shall
declare any such conflict prior to any discussion on the issue, and shall refrain from voting on
said issue.

It is the intent of all CEOs that WIOA services be provided to all municipalities within this
consortium on an equitable and fair basis, taking into account the total funds available and the
proportional need for services of each municipality. '



C., APPOINTMENTS TO THE LOCAL WORKFORCE INNOVATION BOARD (LWIR)

‘The CEQs have the exclusive responsibility to appoint members to the local workforce innovation
board of the local area Guaynabo-Toa Baja from individuals recomumended or nominated by each
class of membership.

L

The CEOs shall insure that private sector LWIB members are nominated timely to expedite
approval of these nominees by the state.

The CEOs shall nominate members to ensure that af all times a majority of L WIB membership
(minimum 51%) are business representatives which represent business owners, chief exéoutive
officers, and other executives with optimum policy making or hiring authority. At least two of
the business representative must represent small businesses as defined by the Small Business
Administration. CEQOs shall seek business nominations from local business orpanizations wnd
trade associations.

The CEOs shall nominate members to ensure that at all times not less than 20% of the LWIB
membership are workforce representatives which represent labor organizations, jomt labor-
management or union affiliated registered apprenticeship program, community-based
organizations that have demonstrated experience and expertise addressing the employment,
training or education needs of individuals with bacriers to employmenL and representatives of
organizations that have demonstrated expetience and expertise in addressing the employment

training and education needs of eligible youth, including out-of-schoel youth.

Each CEQ, or designee, is responsible for appointing private sector members from the CEOQ’s
municipality, in the following proportion: Guaynabo four (4) members, Toa Baja three (3)
members; Toa Alfa two (2) members and Catafio one (1) member. These members must reside
or work within the county of appointment.

The CEOs will determine if any additional members shall be appointed beyond those minimally
required by WIOA or the state. If any such appointments are made, the 51% husiness
representative membership and 20% labor representative membership requirement shall be-
maintained.

The minimum number of private sector representatives appointed to the local workforce
investment board of Guaynabo Toa Baja Lacal Area shall be ten (10) members. The total number
of members of the local board shall be nineteen (19) members.

The CEQs shall agree on the public sector appointments to the LWIB, These appointments shall
be made to assure geographical balance throughout the local workforce innovation area,

Appointments shall be for three-year terms, with one-third of the membership to be appointed
every two years,

Members may contine to serve on the LWIB until:
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a. Theirterm of office expires, however the member may continue to sexrve until the replacement
nominees’ required documents are approved and confirmed in writing by the CEO's or the
State;

b. The classification under which they were appointed chanpes; .

c. The éppointment is revoked by the appointing CEQ;

d. "The member becomes incapacitated or otherwise unable to complete their term of office; or

e. The member resigns.

Vacancies shall be filled in a timely manner and in accordance with WIOA requirements and
State policy.

CEOs shall perform an anmual assessment of the Board’s membership and performance to ensme
that the Board is performing adequately and in accordance with the direction and guidance CEOs
provide.

. DESIGNATION OF GRANT RECIPIENT/FISCAL AGENT

WIOA requires the Chief Elected Official(s) to serve as the grant recipient for all WIOA Title I funds
and to enter into a grant relationship with the State. Under a unanimous decision CEOs may also
elect to designate a fiscal agent to adininister these funds and to fulfill the role of grant recipient.
Even if CEOs designate a grant recipient and fiscal agent, they remain liable for any misused funds
and for expenditures that are determined unallowable under WIOA.

In accordance with the flexibility of CEQs under WIOA, the CEOs:

1.

Designate the Autonomous Municipality of Guaynabo to fulfill the role of grant recipient/fiscal
agent. This designation shall remain in foree until the CEOs vote by majority to make a change.

Expect the Autonomous Municipality of Guaynabo to comply with all federal and state rules and
regulations pertaining to the responsibilities of grant recipient/fiscal agent as defined under
WIOA law, regulations and State policy.

Expect the Anfonomous Municipality of Guaynabo to assnme primary liability for any
disallowed costs associated with the provision of fiscal agent services and shall be held liable for
any disallowed costs by the CEQs,

Recognize that the designation of the Autonomous Municipality of Guaynabo does not absolve

‘CEOs of their collective liability for misspent WIOA funds. In the event WIOA expenditures

are disallowed and CEOs are unsuccessful at obtaining repayment from the Autonomous
Municipality of Guaynabo, each municipality shatl be responsible for a portion of any such
liability. The apportionment will be divided as follows: Guaynabo 40%; Toa Baja 35%; Toa
Alta 15% and Catafio 10%. Required payment of disallowed costs must be made from non-
federal fund sources.



E. CEQO PARTNERSHIP WITH THE LOCAL WORKFORCE DEVELOPMENT BOARD

1. The CEOs and L'WIB shail develop and submit a local plan to the Governor that meets the
requirements in section 108, The completed local plan shall be subject to the approval of the
CEOs at a scheduled CEQ meeting. The CEOs and LWIB must be in agreement an the local
plan before it is submitted to the Governor, The local plan must be consistent with the state plan.

2. The local board shall collaborate with the other logal boards and chief elected officials from such
other local areas in the preparation and submission of a regional plan as described in section

106(c)(2). The regional plan must be consistent with the state plan.

3. In partnership with the LWIB, the CEOs shall conduct oversight for local youth workforce
investment activities authorized imder ssetion 129(c), local employment and training activities
authorized under subsections (c) and (d) of section 134, and the one-stop delivery system in the
local area. Oversight must ensure the appropriate use and management of the funds provided
nnder subtitle B for the activities and system and for workforce development activities. Oversight
must also ensure the appropriate use, management, and investment of funds to maximize
performance outcomes under section 116. Results shall ba reported to the CEOs and LWIB and

shall be reviewed and approved at scheduled meetings.

4, The local board, with the agreement of the chief elected official for the local area, shall designate
© or certify one-stop operators through a competitive process and may terminate for cause the

eligibility of such operators.

5. The LWIR shall develop a budget subject to the approval of the CEQOs. The LWIB, with the
assistance of the grant recipient/fiscal agent, shall develop a budget consistent with the local plan
for its activities and submit the budget to the CEOs for their approval. The prant recipient/fiscal
agent must distribute grant funds as approved by the CEOs provided that the disbursement does

not violate WIQA or any other applicable law.

6. Section 121(b)(2) allows the LWIB and CEOQOs to approve additional partners that carry out
workforce development programs consistent with that deseribed in WIOA. for participation in the

one-stop delivery system.

7. The local board, with agreement of the CEQs, shall develop and enter into a Memerandum of
Understanding (MOU) concerning the operation of the ane-stop delivery system in the local area
with the One-Stop Partners as described under section 121, The completed MOUs shall be subject
to CEO approval and shall be reviewed and approved by the CEOs and WIB at scheduled

meetings.
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., CEO AGREEMENT AND CONSULTATION WITH THE GOVERNOR AND, AS

NECESSARY, THE LWIB

1. The LWIB, the CEQs, and the Governor shall negotiate and reach agreement oﬁ local
performance accountability measures as described in section 116(c).

2. In agreement with the Govermor, the CEOs may allow the LWIB or staff to provide career
services or be certified or designated as a One-Stop Operator.

3. The CEOs may request a waiver from the Governor to allow the local hoard or staff to the local
boards to be able fo provide fraining services,

4. The CEOs will consult with the Governor in the development of a reorganization plan, following
decertification of the LWIB for fraud, abuse, failure to carry out functions, or non-performance.

5. The CEQs and the L.WIB will work with the State to facilitate the State’s provision of statewide
rapid response activities.

6. The Governor, in coordination with the LWIB and the CEOs in the State, shall establish and
operate a fiscal and management accountability information system based on gnidelines
established by the Secretary after consultation with the Governer, CEOs and the one-stop partners
(such guidelines shall promote efficient collection and use of fiscal and management information
for reports and monitoring the use of funds made available and for preparing the annual repart).

7. The CEOs will consult with the Secretary of Labor or Governor regarding any federal or state-

funded activity in the local avea.

G. RELATED AGREEMENTS

“l. The CEOQs and local board must entor info additional wiition. agreements when a single entity

performs multiple functions in a local area, These functions include; local fiscal agent, local
board staff, one-stop operator, or direct provider of career services or training services.

a. The written agreement will serve to limit conflict of interest or the appearance of conflict
of inferest, minimize fiscal risk, and develop appropriate firewalls within a single entity
performing multiple functions.

b. The agreement must clarify how the organization will carry out its responsibilities while
demonstrating compliance with the Workforce Innovation and Opportunity Act and
corresponding regulations, relevant Office of Management and Budget civculars, and the
state’s conflict of interest poliey. |









GUAYNABO TOA BAJA CONSORTIUM
WORKFORCE INNOVATION AND OPPORTUNITY ACT

AGREEMENT BETWEEN THE CHIEF ELECTED OFFICIALS
AND
THE LOCAL WORKFORCE PEVELOPMENT BOARD
ESTABLISHING THE
ADMINISTERING ENTITY AND ONE STOP OPERATOR
FOR THE OPERATIONS OF WIOA FUNDS

~--THIS AGREEMENT, Is entered this 18th day of march, 2016 by and between the
undersigned Chairman of the Guaynabo-Toa Baja Workforce Development Board and the
Chairman of the Chief Elected Officials Board of the Municipalities of Guaynabo, Catafo,
Toa Alta and Toa Baja, Puerto Rico.-- - --
--—-WHEREAS, in 2015, Chief Elected Officlals of the Guaynabo-Toa Baja Consortium
submitted a petition to the, then Governor of Puerto Rico, Honorable Alejandro Garcfa

Padilla, requesting that the Consortium be designated as a Local Workforce Development
Area as stated in Section 106(b) of the “Workforce Innovation an-d Opportunity Act”
(WIOA), Public Law 113-128 February 25, 2013, subsequently known as WIQA; and-------
---WHEREAS, The Governor of Puerto Rico has determined to implement locally the
WIOA provisions, effective from Fiscal Year 2015-2016 onwards; and

~---WHEREAS, the WIOA, was established with the purpose to prepare unskilled persons
to enter in the labor force. obtaining unsubsidized employments, making them capable of
becoming seif-sufficient, help job seekers access employment, education, training and

support services to succeed in the labor market and to match émpioyers with the skilled

workers to compete in the global economy.-------------- e
--~-WHEREAS, the Local Areas by means of its Chief Elected Officials and its Locai
Workforce Development Board has to designate its Administrative Entity and certify its

One-Stop Operators as required by WIOA. gale

----NOW THEREFORE, for the reasons stated above and in consideration of the mutual
agreement and promises made by the parties hereto, the Chief Elected Officials of the
Guaynabo-Toa Baja Consortium and the Local Workforce Development Board agree as

fOIOWS: mmrmmrmm e s e -



~~~~~ (1) The Chief Elected Officials will appoint the members of the Local Board based on
the criteria established by section 107 of the WIOA Part (b)(2) and (c); and in partnership
with the State Board.~~-- e ——-

----- (2) The appointment of the Local Board will certified by the Governor of Puerto Rico

every two years and in accordance with WIA Section 107 {c)(2). -
----- (3) The Chief Elected Officials of the Guaynabo-Toa Baja Consortium and the Local
Workforce Development Board agree the Local Board will maintain a composition in
compliance with the requirements of Section 107 (b){2) of the WIQA. At minimum the
Local Board shall include: -~~~ L 0 L B B

----------- A. Representatives of business in the local area, who!
~~~~~~~~~~~~~~~~ i. Are owners of business, chief executive and operating officers of

businesses or other business executives or employers with optimum policy making or

hiring authority.------- = - -
——————————————— ii. Represent businesses including small businesses or organizations
representing other businesses or employers that provide employment oppottunities that
inclqde high quality work relevant training and development in in-demand industry

sectors or occupations in the local area; - -

~~~~~~~~~~~~~~~ iii. Are appeointed from among individuals nominated by local business

organization and business trade organizations,--------- -

~~~~~~~~~~ B. Representatives of entities administrating education and training activities,
including representatives of local educational agencies, local school boards, entities
providing adult education and literacy activities under Title II, post secondary educational
and higher education institutions (including representatives of community colleges, where
such entities exists), selected from among individuals nominated by regional or local
educational agencies, institutional agencies, institutions or organizations representing
such local educational entities who provides workforce Investment activities and

educational agencies and community based organizations with experience and expertise

---------- C. Representatives of labor organizations (for local area in which employees are
represented by labor organizations), nominated by local labor federations, or (for a !ocal

area) in which no employees are represented by such organizations), other

2



representatives of the employer; mmmmmmmm e e -
---------- D. Representatives of community-based organizations with experience and
experlise in addressing the employment needs of individuals with barriers to employment
and veterans organization for a local area in which such organizations are present;--------~
—————————— E. Representatives of economic development agencies, including private sector
economic development entities and community development entities in the local area;
including a representative from the State Employment Service (Wagner-Peyser Act) and
Title I of the Rehabilitation Act of 1973. — —

---------- F. A representatives of Entities as the Chief Elected Officials may determine to be

appropriate, -
—————————— G. Representatives of philanthropic organizations or agencies or entities

administering programs serving the local area in housing, transportation and public

assistance.--uss—summummmn o S ———— - —
————— (4) The Local Board may include such other individuals or representatives of entities
as the Chief Elected Official in the local area may determine to be appropriate,------=-=s=sus
~~~~~ (5) If additional requirements or policies are established by the state or Federal Level,
the deal Workforce Development Board and the Chief Elected Officials agree to comply

with them.- S - e e
~~~~~ (6) Majority of the members of the Local Board shall be representatives of the
business as described in Section 107 of WIOA. :
----- (7) The Local Board shall elect a chairperson among the representatives of the Private

Sector, -
~~~~~ (8) The Chief Elected Official of the Guaynabo-Toa Baja Consortium and the Local

Workforce Investment Board agree to submit the information necessary for the

certification of the Local Board to the Governor of Puerto Rico. e -- -
----- (9) In formally selecting members to the Local Workforce Investment Board the Local
Chief Elected Officials of the Guaynabo-Toa Baja Local Area agree to select members by

geographical area in the following manner:---- - el -



Board Component

I. Business Section Num, of Members Geographical Ar
*oon 7 4 Guaynabo
o 3 Toa Baja
oo 1 Catafio
oo 2 Toa Alta
Total Members 10 4 Municipalities

~~~~~ (10} The Chief Elected Officials of the Guaynabo-Toa Baja Consortium agree that the
President of the Board of Mayors (Municipality of Guayhaba) will select all pertinent
members. If after 30 days of initiating a nomination process, the Local Board members
have not been completed, all vacancies that occur in the Board will be substituted by the
Chairman of CEO Board.--»=-======---- -

----- (11) The First Term of the members of the Local Board will be as follows: 33% will

be selected for a 4 year pericd, 33% for a 3 year period and the last 33% for a 2 years
period. After the first Term, all board members will be selected for 4 years,--=-=r-===n=m----
----(12) The Chief Elected Officials and the Local Workforce Development Board mutually
convene that their authorized representative, for purposes of Section 107(d) of the WIA,
will be the Executivé Director of the Administering Entity of the Guaynabo-Toa Baja

Consortium,
————— (13) The Local Board, in coordination with the Executive Director of the Consortium,
will conduct oversight with respect to the one-stop delivery system in the Local Area,-=----
----- (14) The One Stop Operator for the Local Area of Guaynabo-Toa Baja will be the
Guaynabo-Toa Baja Consortium, as convened by the Chief Elected Officials and the Local
Workforce Investment Board in this Agreement. It will have four affiliate offices will be

located ali-rrmrarenamarne s s e s - , —

Guaynabo/Toa Baja Local Area

One Stop Office ‘
Guaynabo City Hall Building, Fifth Floor
P.O. Box 7885

Guaynabo, Puerto Rico 00970-7885



Centro de Gestién Unica, WIOA Centro de Gestién Unica WIOA

(Oficina Afiliada Guaynaho) (Oficina Afiliada Toa Baja)

Guaynabo City Hall Building Urb. Levittown (5" Section)

Fifth Floor Los Dominicos Ave.

Guaynabo, Puerto Rico 00969 Toa Baja, Puerto Rico 00949
(787)720-4040 ext. 6169/6481 (787)261-5010-5085

Centro de Gestion Unica, WIOA Centro de Gestién Unica, WIOA
(Oficina Afiliada Cataiio) (Oficina Afiliada Toa Alta)

Centro Municipal Héctor Santiago  #70 Mufioz Rivera Avenue (2nd Floor)
De Jesiis Barbosa Avenue Toa Alta, Puerto Rico 00953
(787)788-5620 (787)870-5987

FFFFF (15) The Chief Elected Officials and the Local Workfaorce Board have convened herein
to require from the Guaynabo-Toa Baja consortium (the appointed administering entity) a

specific task plan detailing the economic resources needed to effectively maintain the

establishment of a One Stop Network. - - e
----- (16) The Local Board agrees to fulfill with all the functions and duties established by
the Section 107(d) of the WIOQA. -

~~~~~ (17) Specifically, the Executive Director of Guaynabo-Toa Baja Consortium in

representation of the Chief Elected Officials and with the authorization of the Local Board
is responsible for developing the WIOA required activities which inciude, hut are not

limited to the following:--- -

—————————— A. Development and preparation or the four (4) year Local Workforce Plan and its

modification.-- _—

---------- B, Implement the four (4) year Local Plan and its modification.
~~~~~~~~~~ C. Submittal of the plans and modifications, for its approval to the State level
Government. Such process shall require the review and approval of the Local Workforce

Development Board and the Chief Elected Officials.
---------- D. Implement and supervise the designated one stop operator as descried in
Section 121 (d)(2)(A) of WIOA and terminate, for cause, the eligibility of such operator.---
~~~~~~~~~~ E. Identify eligible provider of Training and Intensive Services. Such functions
shall receive the review and approval of the Local Workforce Development Board.-~~~~~~---
—————————— F. Negotiate and reach an agreement on local performance measure as described
in Section 135(c) of WIOA,~~--~--




~~~~~ (18) The Chief Elected Officials and the Local Workforce Development Board, in
compliance with Section 121 of WIOA, have agreed to herein designed and certify as the
One-Stop Operator, the Guaynabo-Toa Baja Consortium, (a public entity adscript th the
Municipality of Guaynabo) who thereafter is authorized to formalize Memorandum of
Understandings (MOU) with WIOA's required One-Stop Partners.---- - ===
~~~~~ (19) The Chief Elected Officials and the Local Board, in accordance with Section
107(d)(12)(B)(i}(11) of WIDA, designate the Municipality of Guaynabo to serve as a local
grant sub-recipient of the funds or as local fiscal agent. This designation shall not relieve
the chair of the chief elected Officials Board of the liability for any misuse of WIOA grant
funds, because is the CEO the designed grant recipient.

----- (20) For all purposes of this Agreement, and consistent with Section 107 of the
WIOA, required One-Stop Partners for the Local Area of Quaynabo~Toa Baja shall be:-~---
————— (21) Memorandum of Understandings’ (MOU) to be negotiated by the undersigned
One Stop Operators and the One Stop Partners shall be consistent with the dispositions of
Section 12 (c)}(1)(2) of the WIOA,---
~~~~~ (22) The election of the new Chairperson for the Local Board will have no effect on

this Agreement, therefore, upon election, no revision to said Agreement will be needed.---
————— (23) This Agreement does not preclude or limit the receipt by the administering
entity of the governmental or non-gavernmental funds, either directly or indirectly.---------
————— (24) TERMS OF AGREEMENT: This Agr'eement shall become effective on the date of
its execution and shall run through June 30Q, 2019, and thereafter, shall automatically be
renewed for two years terms. This agreement shall be renewed automatically from term
to term, uniess any party notifies the other parties of its intention not to renew at least
six (6) months prior to the expiration of any of the two (2) years term; provided, however
that in the event that a federal stature or an amendment to the WIOA is enacted which
alters, affects or nullifies any part of his Agreement, then such part shall be subjected to

modification or revision by the parties jointly in accordance with {aw, and without regard

Lo the six (6) month time period reference herein.- -~ - -
~~~~~ (25) AMENDMENT: Any provision of this Agreement or any attachment hereto may

be waived, modified or amended upon agreement in writing and signed by all of the

PAITIES, mmm s it st e i s - s
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GOBIERNO DE PFUERTOQ RICO
AREA LOCAL DE DERSAROLLO LABORAL .
DEPARTAMENTO DEL TRABA)Q ¥V RECURS0S HUMANOS

ACUBRDO DR FINANCIAMIENTO DE INFRAESTRUCTURA {AFI)
CONSORCIO GUAYNABO-TOA BAJA

COMPARECEN

DE LA PRIMERA PARTE: La Junta de Alcaldes del Area Local de Desarrollo Laboral
Guaynabo-Toa baja (integrade por los municipios de Guaynabo, Catafio, Toa Bajay Toa Alta),
en adelante ALDL, representada en este acto por el Hon, Angel A, Pévez Ofero, mayor da edad,
casado, Alcalde del Municipio de Guaynabo y vecino de Guaimabo, Puerto Rico; en adelante
denominado la Junta de Alcaldes y la Junta Local, representada por su Prcsideni:e, Oriel
Ramirez Rodrlguez, mayor de edad, casado y vecino de San Juan, Puerto Rico en adelante
denominade ja Junta Local,

DE LA SEGUNDA PARTE: Bl Departamento del Trabajo y Recursos Humanos, una
tnstrumentalidad del Gobierno de Puerto Rictlj, creada al amparo de la Ley Niim, 15 del 14 de
abril de 1931 y representado por su Secretario, Ledo. Carlos |. Saavedra Gutiérrez, quien es
mayor de edad, abogado, casado ¥ vecino de San Juan, Puerto Rico, de ahora en adelante
denominado como el Departamento.

Los comparecientes g2 reafirman en sus circunstancias personales, antes dichas, y aseguran
tener la facultad y antorizacién necesarias para suscribir este Acuerdo de Financiamiento
de Infraestructura {en adelante “AFI") en el caricter que lo hacen y est4n dispuestos a

demostrarlo dénde y cusndo fuera necesario, por lo gue en virtud libre y voluntarfamente:
EXPONEN

PRIMERO: El ALDL, de conformidad con las disposiciones de la Ley WIOA y la Resolucién
2017-03 delaJunta de Alcaldes del Area Loca;l-Guaynabo-Toa Baja del 5 de julio de 2017, que
autoriza al Presidente de la Junta de Alcaldes y al Presidente de la Junta Local del ALDL
Guaynabo-Toa Baja, a firmar contratos, acuerdos y cualquier otro instriumenta para Nevar a
calio Lodo lo requerido en la ley WI04, incluyendo acuerdos con instrumentalidades det
Gobierno de Puerto Rico, para el desarrollo de actividades relacionadas con el desarrollo de
ta Fuerza Laboral,

SEGUNDO: El DEPARTAMENTO, de conformidad con Ja Ley Ntmero 15 del 14 de abril de
1931, segin enmendada, est4 autorizade a entrar en aguellos acuerdos que se gstimen

necesarios para desempefiar sus obligaciones bajo ley o reglamento.



Acuerdo dp Finensiamiento do Infrnestrudtara
Area Local det Dagerralls Labarn! Gueynzbe-Toa Baja

TERCERO: La ley WIOA Sec. 121 (a) (1) requiere que un MOU sea desarrollado y ejecutado
entre el WDB y los aocios principales para establecer una relacién de colaboracién entre las
partes y definir sus respectivas funciones y responsabilidades en 1a consecucién de Jos
pbjetivos establecidos eit [a politica piiblica contenida en el Plan Estatal Unificado para
Puerto Rico, presentado a, y aprobado por el USDOL. El MOU servira ademsis para crear el
marce de trabajo para la prostacién de servicios a patronos, empleados, personas en

biisqueda de empleo y otras personas gue necesiten servicios de la fuerza trabajadora.

CUARTO: El Conigrose de los Estadas Unidos firmo la Ley de Oportanidades y de Innovaclén
de la Fuerza Laboral (WIQA por sus siglas en ingles) y puesta en vigor por el Presidente
Barack Obama en el 2014. WIDA provee el marco de trabajo para un slstema de preparacién
y empleo de la fuerza trabajadora disefiado para proveer las necesidades de los patronos,
personas en hiisqueda de empleo y de aguellos que quieran avanzar en sus carreras. Este
sisterna de inversiéin en la fuerza trabajadora estd basado en el concepto de “One Stop” o una
parada, donde )a informacidn sobre el acceso a una amplia gama de serviclos de empleo,
adiestramiento y educacidn estd disponible a todos los clientes en una sola Jocalizacién.

QUINTD: El ALDL/Guaynabo-Toa Bafa fue designado por el Gobernador de Puerto Rico,
como la entidad a cargo de la administracién y ejecucién de las actividades de desarrollo de
la fuerzalaboral para adultos, trabajadores desplazados y j6venes, conforme a la secclén 106
() (2).dela Ley WIDA.

SEXTO: La Junta Local de Desarrollo Laboral (JUNTA), seglin establecido enla Ley WIOA, su
Regismentacién Interpretativa y los Mamoriales comespondientes, selecciond madiante
bases competitivas al ALDL Guaynabo Toa Baja, como operador y administrador del CGU.

SEPTIMO: Los CGU son administrados por el ALDL, quien identifica un Administrador, cuyo
propdsito es la implantacién de un Plan Uniforme para la coordinacién, delineacion y

desarrollo de los servicios de empleomanta a todos los clientes en una sola localizacién.

OCTAVO: La seccién 121 .{a] (1) de la Ley WIOA, requiere que un Memorando de
Entendimiente (MQU] sea desarrollado y efecutado entre la JUNTA y los Socios del Sistema
de Gestitén Unica, para establecer una relaci6n de colaharacién entre las partes y definir sus
respéctivas funciones y responsabilidades en la consecucién de los phjstivos establecidos en
¢l Plan Estatal Unificado. Bl MOU servird ademds para crear el marco de trahajo para la
prestacifn de servicios a patronos, empleados, personas en biisqueda de empleo y otras
personas que necesiten servicios para integrarge al mercado laboral,

NOVENO: Aparte de Ia presentacién del MO, ¢l Programa de Desarrollo Laboral (PDL)
designd el otorgamiento de un Acuerdo de Financiamiepto dn Infraestructura (AFI) entre el
ALDLy el DEPARTAMENTD, para la asignacién de fondos para &l uso del espacio fisico. Este
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Los pagos a realizarse por el DEFARTAMENTO bajo este Acuerdo sex harén con cargo a la
sigalente partida presupuestaria: 272-0670000-03F-2019(ES31872GD0).

QUINTO: Rétulos en Ia Estractiuza. El DEPARTAMENTO podra desplegar un rotulo que

identifique el programa o actividad gubernamental que alli se lieve a cabo, en la entrada dal
local arrendado cumpliendo con Ja reglamentacion de la ley WIOA. El DEPARTAMENTO
retirara el rokule que instale al finalizar el AF, dejando ¢l lugar de las instalaciones en su
condicidn orlginal,

No obstante, lo anterior, cualguler anunclo extetlor a ser desplegado por el
DEPARTAMENTO en el Edificic estard sujeto a aprobacién previa por la parte del
ALDL/Guaynabo-Taa Baja, quien no podrd denegarlo irrazonablemente, Cualquier anuncio

a desplegarse deber4 contar con las aprobaciones y permisos necesarios.

SEXTO: Cancelacidn del Acuerdo, Bste AFI puede darse por terminado poy cualgquiera do
las partes, a su entera cenveniencia o sin causa, mediante notificacién escrita con treinta (30)
dfas de anticipacidén.

SEPTIMO: Las partes acuerdan enmendar el AFI cuando las necesidades y clreunstanclas lo
ameriten,

OCTAV0: Notificaciones. Toda notiflcacién entre las partes se entenderd bien hecha si se

notifica mediante correo certificado y acuse de recibo a las direcciones que siguen:

ALDL / Guaynaho-Toa Baja BL DEPARTAMENTO
Guaynabo City Hall, Piso 5 Departamento del Trabajo
PO Box 7885 y Recursos Humanos
Guaymabo, PR 00970 PO Box 195540

San Juan, PR 00919-5540
Tel. 787-754-2119

0CTAVO; Disposiciones Generales,
a, ALDL/Guaynabo-Toa Baja certifica estar facultada, de conformidad con las
disposiciones de la Ley WIOA y la Resotuctén 2017-03 de Ia Junta de Alcaldes del Area
Local Guaynabo-Toa Baja del 5 de julfo de 2017, que autoriza al Presidente de la Junta
de Alcaldes y al Presidente de la Junta Local del ALDL Guaynabo-Toa Baja, a firmar
contratos, acuerdos y cualguier otro instrumento para llevar a cabo todo lo requerido
enlaley WIOA.

b. Todas las negoctacianes, acuerdos, representaciones y convenios que se celebren
entre las partes, as{ como cambios subsiguientes a los mismes, se consignardn por ias
partes o sus representantes, en documentos piblicos o privados, a fin da que los

mismos sean efectivos. La invalidez o inefectividad de cualquier disposicifin de este
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ATI no afectard Ta validez o efectividad de las demds cifusulas y condiciones del

mismo.

¢ S$i cualquier palabra, frase, oracidn, inciso, sibseccitn, seccion, clqusula, tépico o
parte del AFI fuera impugnada por cwalguier razén ante un Tribunal y declarada
inconstitucional o nula, tal sentencia no afectars, menoscabard o invalidard las
restantes disposiclones y partes de] contrato, sine que st efecto se lmitard a la
palabra, frase, oracién, inclso, subseccidn, seceidn, cliusula, tplca o parte asf
declarada y la nulidad o invalidez de cualquier palabra, frase, oraciém. inciso,
subseccidn, seccitn, clausula, tépico o parte en alghn caso especifico no afectard o
perjudicard en sentide alguno su aplicacién o validez en cualquier otro caso, excepto
cuando especifica y expresaments se invalide para todos }os casos.

d. Este AFI constituye ¢l Gnico entendido entre las partes sobre los servictos descritos
anteriormente y defa sin efecto cualquier otro acnerdo anterior, negociaciones,
entendidos y otros asuntos, sean escritos o verbales, sobre lo acordado en este AFL

e. Ninguna prestacién o contraprestacién objeto de este AFI podrd exigirse hasta tanto
el mismo se haya presentado para registro en 1a Oficina del Contralor a tenor con lo
dispuesto en la Ley Nam. 18 de 30 de octubre de 1975, segiin enmendada.

f. Envirtud dela Ley Nim. 243 de 10 de noviembre de 2006, conocida como Ley de la
Polftlca Piblica sobre el Uso del Nimero de Seguro Soclal como Verificacién de

" Identificacién, las partes se comprometen a no difundir, desplegar ni revelar el
nfimere de Seguro Soctal Federal utilizado para la identificacién de las mismas para
otros fines no permitidos por ley v a hacer fleglble el mismeo, en case de que se provea
a alguna persona natural o jur{dica copia de! presente AFL

NOVENO: SEGUROS DX RESPONSABILIDAD PUBLICA, El DEPARTAMENTO se obliga a
mantener ¢n vigencia con compafifas aseguradoras las correspondientes pélizas de sepuras
de responsabitidad piblica por ia cantidad de hasta un millén de délares ($1,000,000,00),
nombrando coino asegurado adicional, asf como un endose de "Save & Hold Harmless” a favor
ALDL/Guaynabo-Toa Baja contra toda reclamacién, pleito o accifn que ocasione lesiones
corporales o dafios a la propiedad ajena. Dicha péliza tendrd una cldusula de netificacldn de
60 dias en caso de cancelacién. El DEPARTAMENTO notificard de inmediato a
ALDL/Guaynabo-Toa Baja por correo, de ocurrir algtin accldente en el Espacio Arrendado.
El DEPARTAMENTO proveerd copia del seguro de responsabilidad al ALDL/Guaynabo-
Toa Baja dentro de los treinta (30) dfas de la firma de este AFL

Del mismo maodo ALDL/Guaynabo-Toa baja se obliga a mantener en vigencla con
compafifas aseguradoras, las corvespondientes pélizas de seguros de responsabitidad
piiblica por la cantidad de hasta un milién de délares {($1,000,000.00), nombrando carmno
asegurado adicional, asi como un endose de "Save & Hold Harmless” a favor

DPRPARTAMENTO contra koda reclamacion, pleito o accidn que ocasione lasiones eorporales
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o dafios a Ja propiedad ajena. Dicha pdliza tendrd una cliusula de notificacién de 60 dfas en
caso de cancelacion, El DEPARTAMENTO notificard de inmediato a ALDL/Guaynaho-Toa
Baja por correo, de recibir cualquier reclamacién que contra o que incluya al Departamento.
ALDL/Guaynabo-Toa Baja proveeri copia del seguro de responsabilidad al
DEPARTAMENTO dentro de Jos treinta (30) dfas de la firma de este Acuerdo,

Ademds, ALDL/Guaynabo-Toa Baja mantendrd un seguro .contra fuego, terremoto ¥
huracin ("Hazard Insurance”) del Edificio. A Tales efectos, el DEPARTAMENTQ, se
abstendrd de Hevar a cabo en el Espacio Arrendado actividades o précticas que pudieran
resultar en aumento a Jas primas de seguros contra Incendio, o de cualguier péliza de segure
con relacitn al Edificio o al Espacio Arrendado. No se permitird fumar, almacenar materiales

peligrosos, quimicos, téxicos, explosivos ni liquidos inflamables en el espacio arrendade.

DECIMO: No Discriminacién. De conformidad con la veglamentacitn vigente, certificamos
que:

"LAS PARTES se comprometen a ng discriminar contra ningiin empleado o candidato a empleo
relaclonado con este Acuerdo por motivo de raza, color, género, edad, creencia religlosa,

nacimiento, origen o identificacién étmica o naclonal, ideologfa politica, incapacidad flsica o

. mental, rondicidn socioecondmieca, haher sido victima de violencia doméstica, stains de

vaterano, orientacion sexual, identidad de género o estatus migratorio o marital de las partes,

De igual forma, se comprometen a promover un ambiente libre de hostigamiento sexual.”

UNDECIMO: Secretarfa de Ia Gobernacidn.
Cléusola de Terminacitn: Memorando 2017-001 Carta Circular 141-17 Secretaria de la

_ Gobernacidn y OGP 30 de enero 2017,

La Secretarfa de la Gobernacién tendrd facuitad para dar por terminadoe el presente
contrato en cualquier momento.

DUODECIMA: Registro del Contralor, El DEPARTAMENTO remite copia de estz AFl a la
Oficina del Contralor, de canformidad con ja Ley Nim, 18 de 30 de octubre de 1975, y al
Departamento de [lacienda, de conformidad con la Carta Circular 1300-03-11 Ninguna
prestacidn o contraprestacién objeto de este Contrato podré exigirse hasta tanto el mismo se
haya presentado para registro an la Oficina dei Contralor a tenor con lo dispuesto cn Ja Loy
Niim. 18 de 30 de octubre de 1975, segiin enmendada,
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Y PARA QUE AS{ CONSTE, Jas partes suscriben el presente AFJ, en Guaynabo, Puerto Rico,
hoy | de vbove gea01e.

ALDL/Guaynabo-ToaBaja ' Departamento del Trabajo ¥y

e

Re/c/u% Hun;a?s .
Hon. Angél A Péréz Qtero ﬁm. Car]os]/f?aavedria;&'utié#ez
Presidente Junta de Alcaldgs . cretario

38P: 660-43-6684

d V r
Orte! Ramfrez Rodriguez
Presidente Junta Local
SSP: 660-88-5417

Yo {] (4 éwbtffﬂ
Abogado(r) del Departambnto del Trabajo ¥ Recursos Humanos
CERTIFICO que he revisado este Acnerdo de Asistencia y Cooperacidn Interagencial en
todos sus pormenores ¥ habiendo encontrado la misma satisfactoria desde el punto de
vista legel, recomiendo su firma.

Fecha: .(ﬁjé_r’?%_mtm doodelf®

Firma

ZO19-000LLD



Estado Libre Asociado de Puerto Rlco
Commaonweaith of Puarto Rico
OFICINA DEL CONTRALOR
Office of the Comptrolter

San Juan, Puerto Rico
22652019-00015013340

CERTIFICACION
CERTIFICATION
SOBRE OTORGAMIENTO DE CONTRATO, ESCRITURA O DOCUMENTO RELACIONADO
REGARDING THE EXECUTION OF CONTRACTS, DEEDS AND DTHER RELATED DOCUMENT

{1] Néimero de Entidad: 2265
ity Code

{23 Niimero del Contrato: 2019-000160
Cortract Numbar

[31 Renovacién Autamidtica; No es Renovacidn Automdtica

Autormatic Renewal

[4] Fecha de Otorgamiento: 1 de octubre de 2018
RPate of axecution

[5] Facha de Renavacién: No es Renovacton Automdtica
Pate of Renewal

[6] Cuantia: 1,294.08

Amount

[71 Partidas Presupuestarias: 272-0670000-03F-2019-E531872GD0;
Duegietary ACCoURLS

{8}Cadigo por Categorla ¥ Tipo de Servicior 17 -~ ACUERDOS FINANCIERQS Y. ND FINANCIERQS | 17.0006 - ACUERDOS DE USO DE
FACILIDADES ,

Category code and Type of Service

[9] L€ un contrato de privatizacién? (Ley 136-2003): NO
Is a privatization contract? {Act 136-2003)

{10} Cddigo de Exenko: 0-No Exento
Exempt Code

[11] Dispensa {Autorizacidn de algdn orpanismo del Goblerne):
Walver (Authorization from another government enkity)

[12] Vigencia desde: 1 de ochubre de 2018 hasta: 20 de septiernbre de 2018
Effactiva dake froms, to:

{13] Vigencia de |a Renovacién desde: No es Rengvacién Automdtica hasta: No es Renovaclin Automdatica
Ranewal effective date from:, to:

f14] Ndmero de Seguro Social o Identificacion Patronal: £6-0885417:
Sacial Security or Ideatfication Number

[15) Contratista{s): AREA LOCAL DE DESARROLLO LARORAL GUATNABD-TOA BAIA;
Contrattar

[16] Representante de Ta Entidad: LCPO. CARLOS 1. SAAVEDRA GUTIERREZ
Eritity Representative

La presente certifitacidn es en cumplimiento con Carta Circular promulgada por el Contralor de Puarto Rico. Esta no debe ser remitida
a la Oficing del Contralor y debe archlvarse en el expediente del Contrato.

(This cartification (s In complance with the instructons Issued by the Comptrolier of Puerta Rico. This document shauld not be remitted to the Office of
the Comptrefier, and must be filad with the contrack).

El suscribiente certiflca haber otorgado hoy el contrato descrite en este documento v estd de acuerdo con 12 informacidn provista.
The undessignad, certifles that the contract destribed in this detumant was exarutad on this data and agreas with the abeve Information,

{17} En (cludad): SAN JUAN - ,Puerto Rlco , hoy 1 de actubra de 2018
In {city) JPuBrto Rico , today

18] Flrma del Funcianario Principal de Ia Entidad:
Slgnatore of the Chief Officer of tha Enfiby:







GUAYNABO/TOA BAJA LOCAL WORKFORCE DEVELOPMENT BOARD

WICA INTERNAL BUDGET P.Y.

2019-20

BUDGET ITEM

PROGRAM COMPONENT

ADULT DISLOCATED YOUTH TOTAL
WORKERS
A. Administrative
1. Salaries
i} A total of $29,552.00 have been budget to
cover 100% of the WDB Director and Monitor $29,552.00 o . $29,552.00
salaries charge to ours.
Assistant Office - (1,230)
i) A total of $36,248.00 have been charges to
dislocated workers progress to cover salaries
as per the cost allocation plan. —— $36,248.00 L $36,248.00
iii} A total of $23,360.00 have been charge to
our youth program to cover WDB staff salaries
per our cost allocation plan -=-= === $23,360.00 $23,360.00
Sub total Salaries $29,552,00 $36,248.00 | $23,360.00 $89,160.00




GUAYNABO/TOA BAJA LOCAL WORKFORCE DEVELOPMENT BOARD
WIOA INTERNAL BUDGET - P.Y. 2019-20

BUDGET ITEM

PROGRAM COMPONENT

ADULT DISLOCATED YOUTH TOTAL
WORKERS
A. Administrative
2, Fringe Benefit
i) A total of $21,420.00 have been invested
in order to cover fringe benefits charge to our $7,069.00 $8,996.00 $5,355.00 | $21,420.00
adult program as per our cost allocation plan.
3. Professional Services
A total amount of $25,000.00 has been
budget in order to cover Legal Services Fees
Charge to the LWDB. $7,500.00 $7,500.00 |$10,000.00  $25,000.00
6. Material
A total of $2,000.00 have been budget
material cost charge to the LWDB
-— $2,000.00 —— $2,000.00
Sub total $14,569,00 $18,496.00 |$15,355.00 | $48.420.00
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