CGNEXION

LABORAL PUBLIC POLICY
LWDB Guaynabo-Toa Baja

PUBLIC POLICY: WIOA AMENDMENT 20-06

WORKFORCE INNOVATION AND OPPORTUNITY ACT (WIOA)

L SUBJECT:

First Amendment Public Policy on the criteria for determining eligibility for Youth, Adults, and
Dislocated Workers.

I1. BACKGROUND:

The Workforce Innovation and Opportunity Act (WIOA) promotes activities for the development
of skills and abilities for youth by offering courses and workshops based on their knowledge,
providing them with the opportunity to experience a friendly work environment where they can
develop skills, acquire knowledge, improve weaknesses, and eliminate barriers that may limit their
success in entering the workforce.

III. PURPOSE OF THE AMENDMENT:

Considering the importance of complying with the requirements of the Selective Service Law, it
is necessary to amend Public Policy 20-06 to add the requirement of this criterion for a WIOA
participant who reaches the age of 18 while active in the program.

IV.  AMENDED PART:
Requirements for compliance with Selective Service registration:

If a male participant turns 18 while participating in any applicable activity,
registration with the Selective Service must be completed no later than 30 days
after turning 18 to continue receiving services funded by WIOA. If a male under
26 years of age refuses to register with the Selective Service, services funded by
Title T funds of WIOA must be suspended until registration occurs.
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V. EFFECTIVENESS

This Public Policy shall take effect immediately upon approval by the Local Board. All other
provisions of the Work Experience Public Policy remain unchanged and in effect.

In Guaynabo, Puerto Rico, this 17" day of November 2023.

/s/ Mr. % : Z{Odrlguez

Chairman
Local Workforce Development Board
Guaynabo-Toa Baja
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